Labor-Management Partnership Program

What is a Labor-Management Partnership?

A Labor-Management Partnership enables businesses of all sizes to work cooperatively with their
employees’ unions to address job training, safety and health, technology, and other key issues in a way that
benefits both workers and employers.

Why should Labor and Management partner together?
Labor-Management Partnerships encourage employers and workers to jointly tackle difficult organizational
challenges. Through this mutually beneficial approach, organizations can:

+ Improve performance,

« Enhance the quality of their products or services,

+ Create a more collaborative and quality work experience, and
+ Increase organizational effectiveness.

The Office of Labor-Management Standard’s Labor-Management Partnership Program supports and
highlights labor-management cooperation by partnering with other agencies at the U.S. Department of
Labor, other U.S. Government agencies, the private sector, and the public at large to address workplace
challenges.

How can | share my Labor-Management Partnership story?

The Department of Labor collects and highlights stories of labor-management partnerships through
its Worker Organizing Resource and Knowledge (WORK) Center. These stories showcase how labor-
management partnerships benefit employers and unions.

We want to hear from you! Use the QR code below or visit the WORK Center website to share your
labor-management partnership story.
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